
$3,900,020

D i s t r i c t  P l a n n e d  U s e s  o f  P r o p o s i t i o n  3 0 1  M o n i e s

Sedona-Oak Creek Joint Unified
School District

Grades served: PreK-12
Number of schools: 5
Students attending:     1,365 
Number of certified teachers: 76

Base Pay ($95,169):

The District is paying approxi-
mately $765 per eligible
employee for base pay increas-
es. Eligible employees include
classroom teachers, counselors,
and librarians. This additional
compensation is distributed
during the normal payroll
cycle.

Comparative Information
District State

Student/teacher ratio: 18 18
Average teacher salary: $32,124 $37,176

Beginning teacher salary: $25,062 $26,516
Percentage of dollars spent

in the classroom: 49% 57.7%

Performance Pay ($190,339):

Classroom teachers, counselors, and librarians are eligible to
receive approximately $1,585 in
performance pay incentives. As
shown in the figure, the perform-
ance pay plan is divided equally
into five measurement criteria.
The District will use standard-
ized test scores to measure stu-
dent achievement and will track
parental satisfaction through a
series of surveys throughout the
school year. All performance pay
monies will be distributed at the
end of the 2002 school year.

Menu Options ($190,339):

A committee of board mem-
bers, district administrators,
school principals, and teachers
elected to spend most of the
menu monies to increase base
pay and benefits for classroom
teachers, counselors, and librar-
ians. The remaining menu
monies will be used to hire
additional staff to reduce class
sizes.
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Dollars in the Classroom (Fiscal Year 2001)

Other:
Student support services $   566,181

Instruction support 484,805
Plant operations 1,329,004

Transportation 451,063
Administration 1,217,162

Food service 505,354
Other services 3,040

Total $4,556,609

See also Auditor General Report, Arizona Public School Districts’ Dollars Spent in
the Classroom.
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What Is the Plan Based
On?

Proposition 301 Dollars
Base pay: $ 95,169

Performance pay: 190,339
Menu options: 190,339

Total Proposition 301 dollars: $ 475,847

Total budgeted expenditures
for fiscal year 2002: $11,816,534




